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Introduction
According to the U.S bureau for labor statistics, there are close to 500, 000 correctional officers in the United States.  The correctional officers have been employed by the state, local and federal governments.  However, the number of inmates in the U.S prisons is estimated to be more than 1.5 million which implies that inmates require close supervision. The inmates include those who have been arrested, those awaiting trials and sentenced to serve time in prison. 
Correctional Facility Staff Hierarchy
The correction facility consists of staff members who are ranked based on their assigned duties. The top in the rank of the correction facility is the captain, followed by the lieutenant, followed by a sergeant and the least in the rank is the correction officer (Farkas, 2000). The positions in the staff members are more described as the chain of command where the captain issues command to the lieutenant who then commands the sergeant who then passes down the power to the correction officer. The ranking in the organization brings about law, order and respect among the officers. The classification also defines the scope of duties for each staff. 
Goals of Correctional Staff Members and Importance
The first goal of the correctional officers is to keep the inmates in (Farkas, 2000). Keeping the inmates in implies that the prison must be heavily guarded with adequate security. A large proportion of the inmates are criminals who have broken the law, and they have a high potential of illegally escaping out of prison due to some reasons such as to avoid judgment. Therefore, it is the sole duty and goal of the correctional officers to ensure that all the inmates are kept within the boundaries of the prison. The process of keeping the inmates requires constant surveillance and monitoring of the activities of the inmates. 
The second goal of the correctional officers is to keep the inmates safe (Farkas, 2000). There are many sources of dangers that threaten the life of the prisoners as well as the staff themselves.  The correctional officers have to keep a constant eye on the inmates to ensure that they do not attack themselves or fellow officers. Also, environmental hazards such as lack of access to clean water threaten the security of the police officers. Therefore, it is the goal of the correctional officers to ensure that environmental hazards do not pose a danger to the safety of the inmates and all the staff in general. 
Keeping the inmates in line is another goal of the correctional officers (Farkas, 2000). In a prison department, some laws and regulations have been set to guide the operations of the; prison. Therefore, the correctional officers are determined to ensure that the law is fully enforced within the prison to keep all the inmates in line.
The fourth goal of the correctional officers is to ensure that the inmates are healthy and busy (Farkas, 2000). It is the responsibility of the officers to sure that the inmates have access to primary medical care which is stipulated in the clause of the constitution governing the prison department. Also, officers ensure that the inmates have activities to keep them busy at all times which may include activities such as the recreation, education and treatment programs. 
Ranks of Power-Rationale for Ranking
The correctional officers’ use the powered conferred to them in influencing the behaviors of the inmates. The power of the correctional officers can be ranked into:
1. Legitimate power which an officer derives from the position rank in prison is the most effective because the inmates perceive the officer to hold a legitimate authority leading to their compliance with the officers (Wooldredge & Steiner, 2016).
2. Expert power is the power that leads to the cooperation between the inmates and the officers because the inmates believe that the officer knows what is best for the inmates due to the training and experience acquired ((Wooldredge & Steiner, 2016). 
3. Referent power is exercised by the officer leading to the compliance of the inmates because the inmates respect and admire the officers. 
4. Coercive power is where the officer uses force or threats of force to gain compliance from the inmates. Therefore it is not the most effective power of the correction officer. 
5. Reward power is the least effective; this is where the officer promises either implicit or explicit benefits to the inmates due to compliance ((Wooldredge & Steiner, 2016). 
Factors Contributing To Corruption within the Correctional Facility
Constant threats imposed on the officers by the inmates drive some most of the officers to engage in corruption activities (McCarthy, 2012). Also, working with negative staff members contribute to the corruption practice by the officer because they are influenced by their colleagues and therefore, they do not find a reason of maintaining integrity in the organization while everyone else is corrupt. 
Additionally, the breakdown of the employee's correctional ethics barometer is a contributing factor to the corrupt behaviors of the officers (McCarthy, 2012). Arguably, the lack of mechanisms to apprehend and punish corrupt officers lead to increased incidences of corruption within the prison department. 
An example of the corrupt incident recently witnessed in prison is where the police officer was engaged in planning for the illegal release of the inmates without following the due procedure because the inmate was a prominent person in the society and also due to the threats posed to the officer. 
Stress for Correctional Officers and Treatment Methods
 	The following factors contribute to stress among the officers: lack of support from administrations, inadequate pay, the security level of the prison, lack of job satisfaction, to role ambiguity and expectations were experienced (McCarthy, 2012).
The most efficient method of reducing the stress developed by police officers is to address the cause of the pressure. For instance, increasing the pay wages for the officers will decrease the level of anxiety among the officers, also having a supportive prison administration will contribute to the reduction of stress among the officers. 
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